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Create a diverse, 
equitable, and 
inclusive workplace

Culture of Belonging Survey
Assess and improve equity in your organization.

Every organization strives to create a safe and 
accepting environment for its staff, but having 
enough insight to make meaningful cultural 
change is a challenge. The Concentrix Culture of 
Belonging Survey is a pre-packaged solution 
designed by DEI experts and deployed by 
leading global companies. It is purpose-built to 
help your company easily measure and quickly 
improve diversity, equity and inclusion.

BEST PRACTICE DEI SURVEY
Pre-packaged survey templates include 
the dimensions necessary to evaluate 
and improve DEI

MULTILINGUAL CAPABILITIES
Surveys can be offered in any language, 
allowing you to reach any employee 
across the globe

TEXT ANALYTICS
Instantly analyze employee comments, 
categorizing comments to isolate 
underlying issues

INTERPRETIVE REPORTING
DEI experts will analyze results and 
develop tailored action plans for 
improvement

Key Features



Benefits

Client Testimonial

The Culture of Belonging Survey 
has been instrumental for us in 

guiding our DEI initiatives. 

The insights have helped us to 
make genuine progress 
towards creating a more 

welcoming culture where we all 
feel a sense of belonging.

JIQUANDA NELSON
Senior Director, Community & Culture

Accelerate culture change with more visibility 
into opportunity areas

DEI targets with clear accountability

Foster a culture where feedback is pursued 
and it’s okay to speak up

Launch your survey and access 
organizational insights in 3 short weeks

Access to DEI research experts and 
best practices



Every voice holds value.

Give everyone a voice.

+1-800 747-0583
voc@concentrix.com
www.concentrix.com/solutions/voc

Follow us:
@ConcentrixVOC
/showcase/concentrix-voc

Don’t just measure experiences, 
transform them.
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of companies with more 
inclusive cultures see 

increases in innovation

59%
of job seekers consider 
workplace diversity an 

important factor

67%


